
 

 

 

 

 

We all have a statutory duty to “safeguard and promote the welfare of children”, 
(Working together to safeguard children, DfE 2020) up to the age of 18 years. 

If you have any concerns about the health and safety of a child or young person at this 
education setting or feel that something may be troubling them, you should share this 
information with an appropriate member of staff straight away.  

Some issues such as a child’s appearance, hygiene, general behaviour, can be shared with any 
teacher or member of support staff in this setting. Do not worry about reporting small matters 
– we would rather that you tell us things which turn out to be small than miss a worrying 
situation. 

However, if you think that a child, a young person or an adult who cares for them 
has been or might be harmed; please talk to one of the people below immediately.  

You can ask any member of staff to find them and ask them to speak to you 
straight away about a confidential and urgent matter. 

 

The people you can talk to are: 

 

Our Designated Safeguarding Leads are: 

Name: Joanne Lindley 

Located : Inclusion Office                           

Their tel. no is:  0114  2396711 

Name: Heather John 

Located : Headteacher’s Office                           

Their tel. no is:  0114  2396711 

 

Our Designated Safeguarding Deputies are is: 

Name: Wendy Edwards  

Located : Headteacher’s Office                           

Their tel. no is:  0114  2396711 

 

Name: Jamie Thompson (after training) 

Located : Assistant Headteacher’s Office                           

Their tel. no is:  0114  2396711 

 

 

 

Safeguarding Policy  

An allegation or disclosure of abuse involving someone working with children or adults in a paid or unpaid 
capacity must be reported directly to the Head Teacher, Principal or Senior Manager, unless it involves them 
and then it should be reported directly to the Chair of the Governing Body or Management Committee. 

 

https://www.gov.uk/government/publications/working-together-to-safeguard-children--2


 

 

Safeguarding and Child Protection Policy 
 

Keeping Children Safe in Education (KCSIE) (2019) defines Safeguarding and promoting 
the welfare of children as: 

• protecting children from maltreatment 
• preventing impairment of children’s health or development 
• ensuring children are growing up in circumstances consistent with the provision of 

safe and effective care. 
• Taking action to enable all children to have the best outcomes 

Child protection is a part of safeguarding and welfare. It refers to the activity that is 
undertaken to protect specific children who are suffering, or are likely to suffer, significant 
harm. 

Every pupil should feel safe and protected from any form of abuse or neglect. The staff at 
Bankwood are committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment. As is stated in KCSIE 
(2020): ‘Safeguarding and promoting the welfare of children is everyone’s responsibility. 
Everyone who comes into contact with children and their families has a role to play. In 
order to fulfil this responsibility effectively, all practitioners should make sure their approach 
is child-centred. This means that they should consider, at all times, what is in the best 
interests of the child". 

This policy is written in line with the KCSIE (2019) statutory guidance to enable the 
governors, headteacher and staff at Bankwood Primary School to carry out their 
responsibilities efficiently, effectively and diligently to ensure that this school is a safe 
learning environment for all children and a child centred and coordinated approach to 
safeguarding is upheld by all stakeholders.  

We recognise that all staff, including teaching and auxiliary staff, temporary and contracted 
staff, volunteers and governors, have a full and active part to play in protecting our pupils 
from harm, and that the child’s welfare is our paramount concern.  No single practitioner 
can have a full picture of a child’s needs and circumstances. If children and families are to 
receive the right help at the right time, everyone who comes into contact with them has a 
role to play in identifying concerns, sharing information and taking prompt action. 

The aim of this policy is to safeguard and promote the welfare, safety, health and guidance 
of our pupils and adults by fostering an honest, open, caring and supportive climate. The 
welfare of our pupils and adults is of paramount importance. This policy applies to all staff, 
governors and volunteers working in school. 



Whole School Approach to Safeguarding 

Bankwood Primary School fully recognises the contribution it must make to protect and 
support pupils in school. The school follows all the procedures and policies detailed on the 
Safeguarding Sheffield Children website: 
(https://www.safeguardingsheffieldchildren.org.uk/welcome/Schools-other-education-
settings/Schools-Education-Settings-Policies-Procedures.html). These are downloaded to the 
school network (teachershare: safeguarding) and uploaded to the school website 
http://www.bankwoodprimary.co.uk/. They are updated at least termly and/or following 
notifications from the Sheffield safeguarding team.  All staff are notified of any changes to 
policies via email and at staff development meetings. 

There are three main elements to our safeguarding procedures  

• Prevention – e.g. positive school atmosphere, teaching and pastoral support to 
pupils.  

• Protection – by following agreed procedures, ensuring staff are appropriately 
recruited, trained and supported to respond appropriately and sensitively to 
safeguarding concerns.  

• Support – to support children whose welfare has been compromised.  

Bankwood will therefore (Prevention):  

• Establish and maintain an ethos where children feel secure and are encouraged to 
talk, to question and are listened to. This may be achieved through discussions in 
circle time and through our work on on-line safety.  

• Ensure robust record keeping in every case including electronic and paper copies of 
documents and notes that are stored appropriately to ensure confidentiality.   

• Ensure that children know that there are adults in the school who they can approach 
if they are worried or are in difficulty. Children will be reminded on a regular basis of 
who is available at different times by class teachers and senior leaders. E.g. class 
teacher, support staff, learning mentor.  

• Include in the curriculum activities and opportunities for personal development which 
equip children with the skills they need to stay safe.  

• Practice safer recruitment in checking the suitability of staff, and volunteers 
(including staff employed by another organisation) to work with children and young 
people and maintain an up to date Single Central Record in line with Keeping 
Children Safe in Education (2020). 

• Where staff from another organisation are working with our pupils on another site, 
we require written confirmation that appropriate child protection checks and 
procedures have been completed on those staff. 

Bankwood will follow the procedures set out by the Local Safeguarding Children 
Board to (Protection):  

file://///AnnsgroveDC/Office$/FearnehoughS/Chrome/Downloads/(https:/www.safeguardingsheffieldchildren.org.uk/welcome/Schools-other-education-settings/Schools-Education-Settings-Policies-Procedures.html)
file://///AnnsgroveDC/Office$/FearnehoughS/Chrome/Downloads/(https:/www.safeguardingsheffieldchildren.org.uk/welcome/Schools-other-education-settings/Schools-Education-Settings-Policies-Procedures.html)
http://www.bankwoodprimary.co.uk/


• Ensure we have a designated team of people including senior leaders for 
safeguarding who have received appropriate training and support for this role. (A full 
list of staff responsibilities is included in the appendix) 

• Ensure we have a nominated governor responsible for safeguarding.  
• Ensure every member of staff (including temporary and supply staff and volunteers) 

and the Governing Body knows the name of the designated senior person responsible 
for safeguarding, their role and how to contact them.  

• Ensure all staff and volunteers understand their responsibilities in being alert to the 
signs of abuse, and for referring any concerns, to the designated senior person 
responsible for safeguarding.  

• Notify social care if there is an unexplained absence of a pupil who has a Child 
Protection Plan – Link with Attendance Policy (first day of absence contact).  

• Develop effective links with relevant agencies and co-operate as required with their 
enquiries regarding safeguarding matters including attendance at case conferences.  

• Keep written and electronic records of concerns about children, even where there is 
no need to refer the matter immediately.  

• Ensure all records are kept securely – safeguarding records are kept predominantly 
electronically using CPOMs and in hard copy when necessary with only Safeguarding 
Team members having access to the records.  

• Follow the Local Authority policy and procedures where an allegation is made 
against a member of staff or volunteer in line with guidance from the Department for 
Education.  

• Use physical restraint by staff as a last resort. This will be used when necessary: to 
avert potential danger and to prevent pupils from harming themselves or others, 
seriously damaging property; committing a criminal offence; from engaging in any 
behaviour which may detrimentally affect good order and discipline in school – in 
accordance with Sheffield Safeguarding Board policy on restraint.  

Bankwood will (Support):   

• Follow the procedures set out in the Safeguarding Children Board Procedures where 
it is believed that a child is suffering, or is at risk of, significant harm or there are 
concerns about a parent/carers well-being.  

• Support children who are identified as being in need by designating an adult with 
whom they can build a positive relationship of trust.  

• The Safeguarding team will decide who needs to know and be involved in further 
investigations.  

• The Safeguarding team will attend all meetings wherever possible.  
• The Safeguarding team will decide who needs to be aware of the situation and be 

involved to support the child.  
• A member of the Safeguarding team will complete any requests for information i.e. 

MARAC forms/Case Conference forms/ MACF forms.  
• Where children are placed in alternative provision arrangements Bankwood School 

will retain responsibility for their safeguarding and well-being. 



Bankwood is part of a project called Operation Encompass. This is 
a project that runs jointly between schools and South Yorkshire 
Police. Operation Encompass is the notification to schools that a 
child has been exposed to, or involved in, any domestic incident. 

This will ordinarily be done by the start of the next school day.  

Operation Encompass will ensure that the DSL is informed. The DSL can then use the 
information, in confidence to ensure the wellbeing of the child. The school may be able to 
make provision or adjustments to assist the young person and their family. 

The role of school staff in keeping children safe 

In keeping children safe, school staff are particularly important as they are in a position to 
identify concerns early, provide help for children, and prevent concerns from escalating.  

It is the responsibility of all adults in school to ensure that there is a ‘listening culture’ to 
empower children and young people to speak out about any concerns that they might have 
and that their wishes and feelings are actively sought when addressing any concerns or 
liaising with other agencies. 

At Bankwood Primary School we have a team of designated safeguarding officers 
(Designated Safeguarding lead DSL and deputies DSD) who have the lead responsibility for 
safeguarding and child protection.  The DSL/Ds manage referrals and liaise closely with 
other services such as children’s social care and other safeguarding partners (police and 
health).  

All staff have a responsibility to provide a safe environment in which children can learn. 
Any staff member who has a concern about a child’s welfare must refer this to the school 
DSL/Ds following the school referral procedures. 

All staff should be prepared to identify children who may benefit from early help (Early 
help means providing support as soon as a problem emerges at any point in a child’s life, 
from the foundation years through to the teenage years.)  

All Staff are advised to maintain an attitude of ‘it could happen here’ where safeguarding 
is concerned. When concerned about the welfare of a child, staff should always act in the 
best interests of the child. 

If staff have any concerns about a child’s welfare, they must act on them immediately 
following the guidance on sharing information.  

The designated safeguarding lead or a deputy should always be available to discuss 
safeguarding concerns. If in exceptional circumstances, the designated safeguarding lead (or 
deputy) is not available, this should not delay appropriate action being taken. Staff should 
consider speaking to a member of the senior leadership team and/or take advice from local 
children’s social care. In these circumstances, any action taken should be shared with the 
designated safeguarding lead (or deputy) as soon as is practically possible.  



Staff should not assume a colleague or another professional will take action and share 
information that might be critical in keeping children safe. They should be mindful that early 
information sharing is vital for effective identification, assessment and allocation of 
appropriate service provision. If in any doubt about sharing information, staff should speak 
to the designated safeguarding lead or a deputy. Fears about sharing information must not 
be allowed to stand in the way of the need to promote the welfare, and protect the safety 
of children. 

Staff Code of conduct 

All staff sign to agree to the school Code of Conduct as part of their induction to school.  
The Code of Conduct states that ‘all staff working in school have a responsibility to 
maintain public confidence in their ability to safeguard the welfare and best interests of 
pupils.  It is therefore expected that you will adopt high standards of personal conduct in 
order to maintain the confidence and respect of your colleagues, pupils, public in general 
and all those with whom they work.’ 

Further policies and information for the expectations of staff working to safeguard children 
are: 

• Attendance Policy 
• Behaviour and Anti Bulling Policy 
• Equality Statement 
• Health and Safety Policy 
• Online Policy and Summary Statement 
• Preventing Missing Children 
• Whistle-Blowing Policy 
• Mobile Phone Policy 
• Referral procedures and sharing information 

 

Sharing Information: 

Upon the receipt of any information from a child, or if any person has suspicions that a child 
may be at risk of harm, or if anyone observes injuries that appear to be non-accidental, or 
where a child or young person makes a direct allegation or implies that they have been 
abused, or makes an allegation against a member of staff. Staff must;  

• Refer in person, via CPOMS or in writing in a timely way 
• Record what they have seen, heard or know accurately at the time the 

event occurs and share this information with the Designated Safeguarding 
Lead (DSL) or Deputies (DSD) (or head teacher if an allegation about a 
member of staff) 



Low level issues must be logged on CPOMs at the earliest opportunity, always on the day 
the concern arises. 

Serious issues about a child or young person must only be reported to the Designated 
Safeguarding Lead (DSL) or their Deputy (DSD). This must be done immediately. The 
DSL/DSD will decide who else needs to have this information. To ensure information is 
shared immediately this can be given orally in the first instance.  A written account on 
CPOMs will then be required for all concerns at the earliest opportunity, and always on 
the same day. 

If staff are unsure of the severity of a concern, it must be reported to the DSL or DSD 
immediately.   

Any allegation or disclosure involving a member of staff, a child’s foster carer or a volunteer 
at the setting must be reported directly and only to the Head Teacher, unless it involves 
the Head Teacher and then it should be reported directly to the Chair of the Governing 
Body.  

• Records must include the full name of the person reporting the allegations 
and be signed. 

• Factual information is essential, including the date and time of the alleged incident 
and/or when the concern was initiated 

• factual recording of the content of the disclosure and any responses that were made 
• If signs of injury/marks – complete body map.  
• It is essential that the member of staff does not ‘question’ the child as this may 

prevent other services from being able to interview the child at a later date.  
• A member of the safeguarding team will contact the Safeguarding hub for 

advice and support – 0114 2734855 

Some examples of information to be shared: 

o Child seems e.g. hungry, inappropriately dressed, has hygiene concerns; 
o Child’s behaviour is concerning e.g. aggressive, withdrawn, unhappy, overly familiar, 

sexually inappropriate; 
o Suspicion/evidence child has an injury e.g. awkward/protective movement, bruising, 

marks, cuts, burns; 
o Things said by/about child that are concerning 

For further information refer to the information in the appendix or go to the Sheffield 
Safeguarding Children Board Child Protection and Safeguarding Procedures at: 
http://sheffieldscb.proceduresonline.com/index.htm  

• The safeguarding team will devise a plan of action and where appropriate seek advice and 
support from the LA – safeguarding hub 0114 2734855 

http://sheffieldscb.proceduresonline.com/index.htm


• The safeguarding team, where appropriate, will share their concerns with the child’s 
parent/carers and class teacher.  

• The Safeguarding team will ensure that information is stored safely and shared with the 
appropriate child services if necessary. 

 

 

Confidentiality   

The school, and all members of staff at the school, will ensure that all data about pupils is 
handled in accordance with the requirements of the law, and any national and local 
guidance. Any member of staff who has access to sensitive information about a child or the 
child’s family must take all reasonable steps to ensure that such information is only disclosed 
to those people who need to know. Regardless of the duty of confidentiality, if any member 
of staff has reason to believe that a child may be suffering harm, or be at risk of harm, their 
duty is to forward this information without delay to the DSL/DSD. 

• Children must NOT be told that any disclosures will be kept secret because 
information may need to be reported to the Local Authority’s Designated officers 
(LADO), Social Care or the police, however, the adult dealing with a concern should 
not discuss the matter with anyone other than the Safeguarding Leads  

• Children should know that someone else may need to be told in case further action 
needs to be taken, to keep them safe.  

Record keeping and records management  

Bankwood stores confidential records electronically. Paper records are kept of any original 
documents, either historical or received from a previous setting. Bankwood abides by data 
protection principles with regard to records containing personal information. Our records 
are: 

• Adequate, relevant and not excessive for the purpose(s) for which they are held 
• Accurate and up to date 
• Only kept for as long as necessary 

Information is kept secure by: 

• Limiting access to electronic records to DSL and DSDs through restricted access 
network derive and CPOMS files. 

• Keeping files containing sensitive or confidential data secure and only allowing access 
to them on a ‘need to know’ basis 

Retention periods 



Child protection records are transferred securely to any new school the child attends and 
kept until they are 25. Copies of any records held by the school are sent to secure archive 
storage. In some cases, records can be kept for longer periods. Some records are subject to 
statutory requirements and have a specific retention period. This includes: 

• Children who have been looked after by the local authority 
• Adopted children 
• Registered foster carers 
• Residential children’s homes 

When the retention period has ended confidential records will be destroyed and any 
electronic records will be purged. 

 

Staff Training:  

Staff will be trained and kept up to date on current safeguarding procedures. It is the 
responsibility of the safeguarding team to update all staff and stakeholders in a timely way.  
Staff training is audited using the safeguarding children training audit from the 
Safeguarding Sheffield Children toolkit. 

• The designated safeguarding governor receives governors safeguarding training. This 
is updated every three years. 

• DSL/DSDs receive advanced safeguarding refresher training on an annual basis as a 
minimum.  Additional training is completed as required.  

• Staff and governors involved in recruitment receive safer recruitment training, this is 
updated every three years. 

• All staff and governors have an update of their basic safeguarding training every 
three years.  

• All staff complete further annual safeguarding training through online courses 
• All staff will be reminded of safeguarding procedures at the beginning of each term 

and as deemed necessary throughout the year, and when the policy is updated.  
• All new staff receive a safeguarding induction with the DSL or DSD. They receive 

basic safeguarding training within their first year in post.  
• Supply staff and volunteers will receive an induction pack when they begin working 

in the school.  

Safeguarding Staff:  

As part of our duty of care to staff we will:  

• Be sensitive to changes in the behaviour of and/or circumstances of colleagues and 
notify a member of the SLT so that appropriate support can be given.  

• Collect and securely store information pertaining to colleagues next of kin and any 
medical needs  



• Provide photo ID and update colleagues DBS checks in line with school policy  
• Uphold local authority policies relating to staff welfare  

 

Monitoring and Evaluation will consist of:  

• The Governing Body will be informed regularly of any safeguarding issues arising in 
school. General information only will be used in order to maintain confidentiality for 
the sake of the child and to protect evidence that may be needed for any future 
prosecutions.  

• Reports at full Governors meeting and committees.  
• Reports from staff and Headteacher’s termly reports to Governors  
• Annual Headteacher and Governors Safeguarding Report with subsequent action 

points. 

 



 The Safeguarding Children Team in our school includes: 
Head Teacher/Principal/Senior Manager: responsible for implementing policies & procedures, allocating resources to the 
safeguarding team & addressing staff safeguarding concerns. 

Name: Wendy Edwards / Heather John          

Designated Safeguarding Lead (DSL): teaching or pastoral staff from senior leadership team, responsible for all safeguarding 
issues, advising & supporting staff, liaising with the local authority & other agencies.  

Name: Joanne Lindley / Heather John         

Designated Safeguarding Deputy (DSD): a teacher, support or pastoral worker, in a post which requires assessment of children, 
deputises for the DSL. Not an administrative or finance worker. 

Name: Wendy Edwards / Jamie Thompson (pending training)        

Child Sexual Exploitation (CSE) Lead: support for pupils & staff to understand CSE & related topics & how to refer  

Name: Joanne Lindley         

Special Educational Needs & Disabilities Coordinator (SENDCo): support for staff & other agencies working with pupils 
with special education needs & disabilities and their parents & carers 

Name: Sally Pearce           

Learning Mentor (or equivalent): develops strategies & support to help pupils achieve their full potential 

Name: Joanne Lindley        

Looked After Children (LAC) Designated Teacher: promotes the education of ‘looked after’ children  

Name: Sally Pearce         

Online-Safety Coordinator:  develops & maintains a safe online culture within a setting 

Name: Jamie Thompson          (Di Norvock – curriculum lead)        

Education Welfare Officer (or equivalent): addresses difficulties preventing pupils from attending school 

Name: Joanne Lindley        

Counsellor: provides mental health support and advice to pupils 

Name: Sally Pearce / Joanne Lindley        

Early Years Foundation Stage (EYFS) Lead: supports staff to keep pupils up to 5 years old safe and well 

Name: Heather John        

Medical Practitioner: supports pupils medical needs, ill health absence, medicines & individual healthcare plans 

Name: Janet Darbyshire        

 

Your Safeguarding Children Team also links in with the: 

Safeguarding/Child Protection Governor: ensures there are appropriate policies & procedures in place, that they are being 
implemented & followed, & challenges deficiencies & weaknesses that are identified. 

Name: Peter Dickson        

Chair of Governors/Management Committee: leads on safe recruitment & allegations of abuse against Head 
Teacher/Principal/Senior Manager & other staff & liaises with Local Authority  

Name: Peter Dickson  

 

 

       



Appendix 
 
Contained in this appendix is further information regarding what school staff should look 
out for: 
 
Early Help  
 
Any child may benefit from early help, but all school and college staff should be particularly 
alert to the potential need for early help for a child who:  
• is disabled and has specific additional needs;  
• has special educational needs (whether or not they have a statutory Education, Health and 
Care Plan);  
• is a young carer;  
• is showing signs of being drawn in to anti-social or criminal behaviour, including gang 
involvement and association with organised crime groups;  
• is frequently missing/goes missing from care or from home;  
• is at risk of modern slavery, trafficking or exploitation 
• is at risk of being radicalised or exploited;  
• is in a family circumstance presenting challenges for the child, such as drug and alcohol 
misuse, adult mental health issues and domestic abuse;  
• is misusing drugs or alcohol themselves;  
• has returned home to their family from care; and 
 • is a privately fostered child 
 
Indicators of abuse and neglect  
 
Abuse: a form of maltreatment of a child. Somebody may abuse or neglect a child by 
inflicting harm or by failing to act to prevent harm. Children may be abused in a family or 
in an institutional or community setting by those known to them or, more rarely, by others. 
Abuse can take place wholly online, or technology may be used to facilitate offline abuse. 
Children may be abused by an adult or adults or by another child or children.  
 
Physical abuse: a form of abuse which may involve hitting, shaking, throwing, poisoning, 
burning or scalding, drowning, suffocating or otherwise causing physical harm to a child. 
Physical harm may also be caused when a parent or carer fabricates the symptoms of, or 
deliberately induces, illness in a child.  
 
Emotional abuse: the persistent emotional maltreatment of a child such as to cause severe 
and adverse effects on the child’s emotional development. It may involve conveying to a 
child that they are worthless or unloved, inadequate, or valued only insofar as they meet the 
needs of another person. It may include not giving the child opportunities to express their 
views, deliberately silencing them or ‘making fun’ of what they say or how they 
communicate. It may feature age or developmentally inappropriate expectations being 
imposed on children. These may include interactions that are beyond a child’s developmental 
capability as well as overprotection and limitation of exploration and learning, or preventing 
the child from participating in normal social interaction. It may involve seeing or hearing the 
ill-treatment of another. It may involve serious bullying (including cyberbullying), causing 



children frequently to feel frightened or in danger, or  the exploitation or corruption of 
children. Some level of emotional abuse is involved in all types of maltreatment of a child, 
although it may occur alone.  
 
Sexual abuse: involves forcing or enticing a child or young person to take part in sexual 
activities, not necessarily involving a high level of violence, whether or not the child is aware 
of what is happening. The activities may involve physical contact, including assault by 
penetration (for example rape or oral sex) or non-penetrative acts such as masturbation, 
kissing, rubbing and touching outside of clothing. They may also include non-contact 
activities, such as involving children in looking at, or in the production of, sexual images, 
watching sexual activities, encouraging children to behave in sexually inappropriate ways, or 
grooming a child in preparation for abuse. Sexual abuse can take place online, and 
technology can be used to facilitate offline abuse. Sexual abuse is not solely perpetrated by 
adult males. Women can also commit acts of sexual abuse, as can other children. The sexual 
abuse of children by other children is a specific safeguarding issue in education. 
 
Neglect: the persistent failure to meet a child’s basic physical and/or psychological needs, 
likely to result in the serious impairment of the child’s health or development. Neglect may 
occur during pregnancy, for example, as a result of maternal substance abuse. Once a child 
is born, neglect may involve a parent or carer failing to: provide adequate food, clothing and 
shelter (including exclusion from home or abandonment); protect a child from physical and 
emotional harm or danger; ensure adequate supervision (including the use of inadequate 
care-givers); or ensure access to appropriate medical care or treatment. It may also include 
neglect of, or unresponsiveness to, a child’s basic emotional needs.  
 
 
 
 
Safeguarding issues  
 
All staff should have an awareness of safeguarding issues that can put children at risk of 
harm. Behaviours linked to issues such as drug taking, alcohol abuse, deliberately missing 
education and sexting (also known as youth produced sexual imagery) put children in 
danger.  
 
Peer on peer abuse. All staff should be aware that children can abuse other children 
(often referred to as peer on peer abuse). This is most likely to include, but may not be 
limited to:  
• bullying (including cyberbullying);  
• physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing 
physical harm;  
• sexual violence, such as rape, assault by penetration and sexual assault;  
• sexual harassment, such as sexual comments, remarks, jokes and online sexual harassment, 
which may be standalone or part of a broader pattern of abuse;  
• upskirting, which typically involves taking a picture under a person’s clothing without them 
knowing, with the intention of viewing their genitals or buttocks to obtain sexual 
gratification, or cause the victim humiliation, distress or alarm;  



• sexting (also known as youth produced sexual imagery); and  
• initiation/hazing type violence and rituals.  
 
Serious violence. All staff should be aware of indicators, which may signal that children 
are at risk from, or are involved with serious violent crime. These may include increased 
absence from school, a change in friendship or relationships with older individuals or groups, 
a significant decline in performance, signs of self-harm or a significant change in wellbeing, 
or signs of assault or unexplained injuries. Unexplained gifts or new possessions could also 
indicate that children have been approached by, or are involved with, individuals associated 
with criminal networks or gangs. All staff should be aware of the associated risks and 
understand the measures in place to manage these. Advice for schools and colleges is 
provided in the Home Office’s Preventing youth violence and gang involvement and its 
Criminal exploitation of children and vulnerable adults: county lines guidance. 
 
Female Genital Mutilation. Whilst all staff should speak to the designated safeguarding 
lead (or deputy) with regard to any concerns about female genital mutilation (FGM), there is 
a specific legal duty on teachers. If a teacher, in the course of their work in the profession, 
discovers that an act of FGM appears to have been carried out on a girl under the age of 
18, the teacher must report this to the police 
 
Contextual safeguarding.  Safeguarding incidents and/or behaviours can be associated 
with factors outside the school or college and/or can occur between children outside the 
school or college. All staff, but especially the designated safeguarding lead (and deputies) 
should be considering the context within which such incidents and/or behaviours occur. This 
is known as contextual safeguarding, which simply means assessments of children should 
consider whether wider environmental factors are present in a child’s life that are a threat to 
their safety and/or welfare. Children’s social care assessments should consider such factors 
so it is important that schools and colleges provide as much information as possible as part 
of the referral process. This will allow any assessment to consider all the available evidence 
and the full context of any abuse.  
 
 
For more information refer to Annex A, Keeping Children Safe in Education (2019) 
containing important additional information about specific forms of abuse and safeguarding 
issues. 


